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About the 
COPS Office

The Office of Community Oriented Policing 
Services (COPS Office) is the component of the 
U.S. Department of Justice responsible for 
advancing the practice of community policing and 
the Administration’s priority of Making America 
Safe Again by supporting the nation’s state, local, 
territorial and Tribal law enforcement agencies 
through information and grant resources.
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FY26 CHP Overview

CHP provides funding to law 
enforcement agencies to hire 
and/or rehire additional sworn 
career law enforcement 
officers/deputies in an effort to
increase their community 
policing capacity and crime 
prevention efforts.

Assistance listing number:
16.068 

Grants.gov 
opportunity number:
O-COPS-2026-172611

NOFO release date: 
June 9, 2026

Grants.gov deadline: 
July 23, 2026, 4:59 p.m. ET 

JustGrants deadline: 
July 29, 2026, 4:59 p.m. ET 
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FY26 CHP Overview continued

Anticipated program outcomes:

 Engagement in planned community partnerships
 Implementation of projects to analyze and assess 

problems
 Implementation of changes to personnel and 

agency management in support of community 
policing

 Increased agency capacity to engage in 
community policing activities

Awards will be made on a competitive basis.
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Available Funding

Up to $157.5 million available

Approximately 250 awards anticipated

The COPS Office is statutorily required to distribute half of 
all hiring funds to agencies serving populations of more 
than 150,000 and half to those serving 150,000 or fewer

In addition, the COPS Office is statutorily required to ensure
that at least one-half of one percent of hiring funds are
allocated to each state or territory with eligible applications
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Community
Policing

 Community policing begins with a commitment to building 
trust and mutual respect between police and communities.

 It supports public safety by encouraging all stakeholders 
to work together to address our nation’s crime challenges.

 When law enforcement and communities collaborate, 
they more effectively address underlying issues, change 
negative behavioral patterns, and allocate resources. 

 As community policing is common sense policing, throughout 
the CHP Notice of Funding Opportunity (NOFO) materials, the 
terms ‘community policing’ and ‘common sense policing’ are 
used interchangeably, unless otherwise specified.
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Eligibility

Local Law 
Enforcement Agencies

State Law 
Enforcement Agencies

Tribal Law 
Enforcement Agencies

Territorial Law 
Enforcement Agencies

Established and operational State, local, territorial, and
Tribal law enforcement agencies with primary law
enforcement authority are eligible to apply.

State and local governmental entities must comply with 
8 U.S.C. §1373, which provides that state and local 
government entities may not prohibit, or in any way 
restrict, any government entity or official from sending 
to, receiving from, maintaining, or exchanging 
information regarding citizenship or immigration status, 
lawful or unlawful, of any individual with components of 
the U.S. Department of Homeland Security or any other 
federal, state or local government entity. This includes 
any prohibitions or restrictions imposed or established 
by a state or local government entity or official.
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Hiring Categories

 Funding under this program may be 
used to hire and/or rehire career 
sworn law enforcement 
officers/deputies in the following 
categories:

Hire new officers/deputies

Rehire officers/deputies laid off

Rehire officers/deputies who are 
scheduled to be laid off

 Note: Officers/deputies must be 
hired/rehired on or after the project 
start date to be eligible.

8



Funding and Cost Share 
(Matching Funds)

 FY26 CHP awards will cover up to 75 percent of the entry-
level salary and fringe benefits for each approved position 
for a three-year funding period, based on the applicant’s 
current entry-level salary levels for full-time 
officers/deputies. 

 A minimum 25 percent* local cost share (matching funds) is 
required, which must be in the form of cash, unless a waiver 
is approved. The local cost share (matching funds) 
requirement may exceed 25 percent if the entry-level salary 
and fringe costs total more than $167,000 over three years.
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Funding and Cost Share 
(Matching Funds) continued

 Absent an approved matching funds waiver, the maximum 
federal share per officer/deputy position is $125,000 over the 
three-year period (not $125,000 per year) and any additional 
costs exceeding entry-level salaries and fringe benefits will 
be the responsibility of the recipient agency.

*NOTE: The local cost share (matching funds) requirement may be
higher than 25 percent. For example, if salary and fringe for an entry-
level officer/deputy totals $190,000 over three years, the CHP award
will cover only $125,000 and the recipient agency will be responsible
for the remaining amount: $65,000, or 34% of the $190,000 award,
unless a local match waiver is granted.
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Direct 
Administrative 

Costs

Agencies may request up to 2 percent of the 
federal award amount for direct administrative 
costs associated with administering the award.

Direct costs are those costs that can be “identified 
specifically with a particular final cost objective, 
such as a Federal award, or other internally or 
externally funded activity, or that can be directly 
assigned to such activities relatively easily with a 
high degree of accuracy.” See 2 C.F.R. § 200.413.

 Examples of direct administrative costs may 
include directly assignable salaries and fringe 
benefits for administrative staff that collect 
performance measurement data and submit 
performance reports in JustGrants and/or 
Federal Financial Reports. See 34 U.S.C. 
§ 10381(i).
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Direct 
Administrative 

Costs continued

 Requests for direct administrative costs must 
be entered in the “Other” costs fringe benefit 
category, clearly itemized, and directly 
assignable to the award administration.

 Unallowable direct costs includes, but are not 
limited to, overtime, equipment, uniform 
allowance, health and wellness plans, meal 
stipends, and vehicle maintenance expenses.  

NOTE: The current appropriations act cap is $125,000 
per sworn officer/deputy position. Including 2 percent 
for direct administrative costs does not increase the 
grant award amount. Any amount used for direct 
administrative costs will reduce the amount of funding 
available for sworn officer/deputy salaries and benefits. 
However, if the local match is waived, the 2 percent 
would apply to the full federal share. 

12



Cap on Officer/Deputy Requests

Requests will be capped at 20 percent 
of actual sworn force.

Maximum of 50 officers/deputies for any 
agency.

Agencies with fewer than 10 
officers/deputies may request one position.
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Guidance for 
Understaffed 

Law Enforcement 
Agencies Operating 

Below Budgeted 
Strength 

 A law enforcement agency operating 
below its budgeted strength is eligible 
to apply for funding so long as the 
applicant attests that awarded funds 
will be used in compliance with the 
nonsupplanting requirement and not 
used to supplant state, local, or 
Bureau of Indian Affairs funds that 
are already budgeted for sworn law 
enforcement officer positions.
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Guidance for 
Understaffed 

Law Enforcement 
Agencies Operating 

Below Budgeted 
Strength cont’d

 Budgeted strength is the 
maximum number of sworn law 
enforcement officers that a law 
enforcement agency is authorized 
to employ in its budget. 

 See the Guidance for Understaffed 
Law Enforcement Agencies 
Operating below Budgeted 
Strength under the COPS Hiring 
Program (CHP) and Tribal 
Resources Grant Program–Hire 
(TRG–Hire) Fact Sheet
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Problem/Focus Areas
Additional consideration will be given to 
applicants that propose a community-
based approach to the following common 
sense policing Problem/Focus Areas: 
 Violent Crime
 Squatting and Encampment Enforcement
 Homeland & Border Security
 Nuisance Abatement & Quality of Life
 School-Based Policing
 Combatting Domestic Terrorism

NOTE: If awarded CHP funding, recipients that chose one of the six common 
sense policing problem areas listed here must devote 100 percent of their funded 
positions to that Problem/Focus Area and will not be permitted to change the 
scope of the project to remove the activities associated with Problem/Focus Area.
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Additional Consideration
Additional consideration may also be 
given to applicants that meet any of the 
following criteria:
 Ending Deadly Sanctuary City 

Policies. Agencies that cooperate 
with federal law enforcement to address 
illegal immigration (state and local 
government applicants only).

 Safe Harbor. Applicants in states with 
certain anti-human trafficking laws that 
treat minors engaged in commercial sex 
as victims (referred to as “safe harbor” 
laws) and permit individuals to vacate 
arrest or prosecution records for non-
violent offenses as a result of being trafficked. 
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Additional Consideration continued

 Catastrophic Incident. Applicants that 
experienced an unanticipated catastrophic event 
that had a significant impact on the delivery of law 
enforcement services that occurred in the time 
period from January 1, 2025, to present. This 
includes mass shootings, terrorist attacks, natural 
disasters, or other events leading to mass 
casualties.

 Hiring Veterans. Applicants that commit to hiring 
at least one military veteran. 

 Rural Designation. Applicants in self-identified 
rural jurisdictions.
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Additional Consideration continued
 Unfunded in Previous Year. Applicants that did not receive a CHP 

award in FY25 due to the limited availability of funding who submit a 
quality application in FY26. 

 National Incident-Based Reporting System (NIBRS) Data Accuracy.
Agencies that submit accurate race and ethnicity information in NIBRS 
for each offender, victim, and arrestee involved in each incident.

 Critically Understaffed Law Enforcement 
Agencies. Agencies operating below their budgeted strength due to 
local fiscal distress or other conditions.

 Homeland Security Task Force Coordination and Participation.
Agencies that coordinate and participate with the Homeland Security 
Task Force (HSTF) or, if awarded, plan to coordinate and participate 
with the HSTF (law enforcement applicants only).

https://hstf.gov/
https://hstf.gov/


Background Investigations
 Recipients must ensure that each officer/deputy hired 

with CHP funding is subject to a background 
investigation, notify the COPS Office upon completion 
of the background investigation for each officer/deputy 
hired under the CHP award, and cooperate with the 
COPS Office and provide updates on the status of 
background investigations upon request.

 See Background Investigations FAQ link found here: 
Background Investigation FAQs
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Supplanting Prohibition 

 “Supplanting” is deliberately 
reducing state or local funds 
because of the existence of 
federal funds.

 A recipient may not reduce its 
existing current fiscal year budget 
for sworn officers/deputies just to 
make use of the CHP award.

 Any budget cut must be unrelated to the receipt of 
CHP award funds to avoid a violation of the COPS 
Office statutory non-supplanting requirement.
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Retention 
Requirement

 CHP funding will support three years of 
officer/deputy salaries within a five-year 
period of performance to accommodate time 
needed for recruitment and hiring.

 Agencies must retain each CHP–funded 
position for a minimum of 12 months following 
the three years of funding for that position. 
The additional officer/deputy positions should 
be added to your agency's law enforcement 
budget with state and/or local funds over and 
above the number of locally funded positions 
that would have existed in the absence of 
the award.
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Retention 
Requirement

continued

 Absorbing CHP–funded positions through 
attrition (rather than adding the extra 
positions to your budget with additional 
funding) does not meet the retention 
requirement.
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School Resource Officer (SRO) 
Requirements
MEMORANDUM OF UNDERSTANDING (MOU)

Recipients awarded funding to hire and/or 
deploy SRO(s) into schools will be required to 
submit to the COPS Office a signed MOU 
between the law enforcement agency and the 
school partner(s) within 90 days of the date 
shown on the award congratulatory letter. See 
the SRO MOU Fact Sheet for additional 
information.
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School Resource Officer (SRO) 
Requirement continued

MANDATORY TRAINING
COPS Office-funded SRO(s) are required 
to complete an SRO 40-hour basic training 
course from given by COPS Office–
approved training provider.

Training must be completed no later than 
nine months after the date shown on the 
award congratulatory letter or six months 
from the SRO hire date, whichever comes 
first. Additional information and 
requirements can be found in the FY26 
SRO Mandatory Training Fact Sheet.
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Updates for FY26

 New Problem/Focus Area: Combating Domestic Terrorism

 New Violent Crime Problem/Focus Area subcategory: 
Addressing Illicit Fentanyl 

 Additional consideration provided to: 
‒ HSTF Coordination and Participation
‒ National Incident-Based Reporting System (NIBRS) 

Data Accuracy 
‒ Community-based Hires 
‒ Critically Understaffed Law Enforcement Agencies

 Correctional officers that meet the definition of “career law 
enforcement officers” and are deployed into community-oriented 
policing are eligible.
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Updates for FY26 continued

 Streamlined application survey questions and simplified 
the NOFO to reduce applicant burden. The following data 
requests were removed from the application:
‒ Part-time officer/deputy and civilian staffing data capturing
‒ Identifying the applicant’s U.S. Attorney’s District Office 
‒ Figures for the number of aggravated assaults with a firearm 

that occurred in the prior calendar year 
‒ Data collection on suicides and domestic violence, including 

officer/deputy suicides; suicide prevention programs; 
tracking of officers/deputies exposed to critical incidences 
such as murder, suicide and domestic violence; and youth 
suicide rates
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Updates for FY26 continued

 Streamlined application survey questions and 
simplified the NOFO to reduce applicant burden. The 
following data requests were removed from the 
application: continued

‒ Inquiring if the applicant's crime data is published on a 
publicly available website 

‒ Examining the existence of an officer/deputy wellness 
policy or program 

‒ For agencies that were previously awarded a CHP award, 
certification that your agency has retained, is retaining, or 
will be retaining any CHP–funded officers for the required 
12-month retention period

‒ Certification regarding criminal intelligence systems
28
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How to Apply

Two-step application process:

1. Applicants must register electronically through
Grants.gov and complete the SF-424 by the 
July 23, 2026, 4:59 p.m. ET deadline.

2. Applicants must then submit the full application, 
including the SF-LLL (if applicable) in JustGrants
by the July 29, 2026, 4:59 p.m. ET deadline.
The full application includes the following:
 Standard Applicant Information
 Application Survey Questions
 Budget Worksheet and Budget Narrative Form



How to Apply continued

All applications will be reviewed based on answers to the fiscal
health questions, crime statistics, community policing strategy,
and other relevant factors determined by the COPS Office.

 Visit the COPS Office How to Apply page: 
https://cops.usdoj.gov/how-to-apply

 Register and submit the first part of your application in 
Grants.gov. Deadline to complete this step is July 23, 2026, 
at 4:59 p.m. ET. Applicants must submit an SF-424 through 
Grants.gov before completing the CHP application in 
JustGrants.

 Onboard your agency to the Justice Grants System
(JustGrants).
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How to Apply continued

 Complete and submit the second part of your 
application in JustGrants 
(https://www.justicegrants.usdoj.gov).

 Complete application packages for the FY 2026
CHP NOFO are due by July 29, 2026, at 
4:59 p.m. ET.

For further instructions and explanations of the
application process read the NOFO and Supporting
Materials posted on the COPS Office CHP web page: 
https://cops.usdoj.gov/chp and 
https://justicegrants.usdoj.gov/training/training-
application-submission.  
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How to Apply continued

Detailed 
application 

process 
document

https://cops.usdoj.gov/how-to-apply
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Application Review

As part of the review process, approximately two (2) weeks 
following the close of the NOFO, the COPS Office may contact 
applicants to address budgetary and financial questions.

The Application Submitter may receive email correspondence
from the COPS Office following the closure of the NOFO
requesting information and/or certification of data submitted in
the application. Please note that contact is not indicative of an 
award decision. 

Based on risk findings and/or the applicant’s failure to respond 
to the COPS Office request, the application may be removed 
from consideration or additional post-award conditions for oversight 
may be applied to the award should it be selected for funding.



Tips for Applying
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✔Start early!

✔Register and submit Grants.gov portion as soon 
as possible.

✔Register with SAM database/Confirm Unique 
Entity Identifier (UEI) number.

✔Acquire an Authorized Organization Representative (AOR) 
and a Grants.gov username and password.

✔Acquire confirmation for the AOR from the E-Business Point 
of Contact (E-Biz POC).

✔Register the Entity Administrator (E-Biz POC) and the 
Application Submitter with DOJ’s Justice Grants System 
(JustGrants).
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Tips for Applying continued

✔Read the NOFO and supporting materials on 
the COPS Office website.

✔Be sure that your agency is ready and able 
to commit to the potential grant funding and 
grant conditions.

✔Ensure that you have responded to every element in 
the NOFO and that all required documents are attached 
and complete.



CHP Application Review

Basic Minimum Requirements Review. Ensures that applicants 
are local, state, territorial, and Tribal law enforcement agencies 
that have primary law enforcement authority.

Initial Application Scoring.
 Fiscal Need: 33%
 Crime: 33%
 Community Policing*: 33%

*A minimum community policing 
score from initial application 
scoring is required to be met to 
proceed to the next phase of 
application review.

Applications are initially scored 
using a data-driven approach 
which provides several 
advantages: 
• Objective decision-making
• Quality of information
• Speed and efficiency
• Ensures we are making a 

fair comparison
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CHP Application Review continued

Community Policing Narrative Review.

 Qualitative review of each eligible applicant’s community 
policing narrative to ensure that the proposed project sufficiently 
describes how the applicant plans to address their community 
policing prevention efforts and aligns with the common sense
policing problem/focus area selected.

 Applicants with inadequate community policing narratives will 
not proceed to the next phase of application review. 

 Additional Consideration. Initial scoring will be reviewed and 
adjusted based on additional consideration for identified 
common sense policing problem/focus areas and the other 
additional considerations.
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CHP Application Review continued

Funding recommendations and Allocations. Funding 
recommendations and allocations are calculated based on 
 the final scores; and 
 the statutory requirement to distribute 

half of all hiring funds to agencies 
serving populations of more than 
150,000 and half to those serving 
150,000 or fewer, and to ensure that at 
least one-half of one percent of hiring funds are allocated to 
each state or territory with eligible applications.  

Note: Applicants that requested a local cost share (matching funds) waiver, 
did not receive approval for the waiver request, and opted for the COPS Office 
NOT to continue to consider the application if the waiver request is not granted 
are not included in this phase.
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CHP Application Review continued

Administrative Compliance Review. Past performance 
and risk review. Based on risk findings, the COPS Office may 
remove an applicant from consideration or apply additional post-
award conditions for oversight of the award should it be selected 
for funding.

Director Selection. Absent explicit statutory authorization or 
written delegation of authority to the contrary, all final award 
decisions will be made by the Director of the COPS Office, who
may also give consideration to factors such as prior funding 
history, current award balances, population served, agency type 
and geographic variety, strategic priorities, past performance, 
significant concerns regarding applicant’s ability to administer 
federal funds, and available funding when making awards.
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Tips for New CHP Applicants
Review and gather necessary information early. 
All application questions are available to view at 
https://cops.usdoj.gov/pdf/2026ProgramDocs/chp/raqs.pdf. 
This includes the following:
 Current Full-Time Sworn Force
 Budgeted Full-Time Sworn Force
 Population Data
 Operating Budget for Current Fiscal Year and Prior Fiscal Year
 Entry Level Officer/Deputy Salary and Fringe Benefit Costs
 Unemployment Data
 Poverty data
 Crime Data
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Tips for New CHP Applicants continued

Interdepartmental Collaboration. Engage key programmatic and 
financial personnel that will aid in verifying the entry-level salaries and 
fringe benefits for sworn officers/deputies (including any projected cost of 
living increases), the agency’s fiscal health, and the current budgeted 
and actual sworn force staffing levels.  

Commitment to Community Policing. Review the community 
policing strategies section of the application survey questions and be 
prepared to demonstrate your agency’s commitment to community 
policing. This includes gathering the names and roles of agency partners. 

Identify the Problem/Focus Area. Present a sound community 
policing narrative proposal that succinctly describes the agency’s plan 
to enhance public safety, promote community policing, and address 
crime prevention efforts that specifically correlate with the identified 
problem/focus area. 



CHP Resources
CHP NOFO

CHP Application Resource Guide

CHP Fact Sheet

CHP Frequently Asked Questions

CHP Survey Questions

SRO MOU Fact Sheet

SRO Mandatory Training Fact Sheet

Guidance for Understaffed Law Enforcement 
Agencies Operating Below Budgeted Strength

Background Investigation FAQs
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CHP FAQs

Q. May our agency request funding under CHP if we have 
an active COPS Office hiring award for sworn officer/deputy 
positions?
A. Yes. Agencies with an active COPS Office hiring award 
are not disqualified from applying for a CHP award, but the CHP–
funded position(s) must be over and above the number 
of officer/deputy positions funded in the agency’s local budget and 
under any other COPS Office hiring award.

Q. What should my agency do if a CHP–funded position(s) 
becomes vacant during the grant implementation period? 
A. The agency is required to take active and timely steps to 
backfill any grant-funded vacancies. The agency must backfill the 
COPS–funded position with an officer/deputy who was hired on or 
after the departure of the vacated COPS–funded position.
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CHP FAQs continued
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Q. How are fringe benefits defined under CHP?
A. Fringe benefits typically covered by the applicant agency, as 
specified in agency personnel and salary policies or contractual 
agreements, and allowable under 2 C.F.R. 200, will be allowed.

Allowable fringe benefits include:
 Social Security,
Medicare,
 Insurance (life, health, 

dental, etc.),
 Shift differential, 
 Retirement plans, and 
 Holiday pay

Unallowable fringe benefits
include:
Overtime costs, 
 Training, 
 Equipment (e.g., uniforms, 

weapons, or vehicles), 
 Severance pay, and 
 Hazard pay

Question continued on next slide.



CHP FAQs continued
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Q. How are fringe benefits defined under CHP? continued

 If your agency pays those benefits for locally funded 
officer/deputy positions, your agency will be required to use 
local funds to do so for CHP–funded officer/deputy positions. 

 For agencies that do not include fringe benefits (e.g., vacation, 
holiday, shift differential) as part of the base salary costs and 
typically calculate these separately, the allowable expenditures 
may be included with personnel costs. 

 Any fringe benefits that are already included as part of the 
agency’s base salary should not be repeated in the separate 
fringe listing.

Question continued on next slide.



CHP FAQs continued
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Q. How are fringe benefits defined under CHP? continued

 Shift differential pay is a premium hourly rate paid for those hours that 
are not considered normal day work hours as defined by your agency.

Typically, shift differential pay is for the hours worked outside of 
normal day work hours, where the majority of hours worked are from 
3:00 p.m. of one day until 8:00 a.m. of the following day. This would 
include the evening shift, midnight shift, overlap shift or power shift, or 
any other designated shift between those hours that would qualify for 
the shift differential pay as defined by your agency and/or a 
contractual or union agreement.

Overtime beyond any defined shift work hours is an unallowable 
cost under CHP.



CHP FAQs continued

Q. May CHP funding be used to pay for officer/deputy 
overtime or eliminate officer/deputy furloughs?
A. No. CHP funding may only be used to hire and rehire 
full-time sworn law enforcement officers/deputies in 
order to increase law enforcement agencies’ community 
policing capacity.

Q. Are indirect costs allowable under the CHP award?
A. No. CHP funding may not be used for indirect costs. 
CHP only pays for approved entry-level salaries, fringe 
benefits of full-time sworn officers/deputies over three 
years, and direct administrative costs.
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CHP FAQs continued

Q. May CHP funding be used to fill sworn officer/deputy 
positions that are vacant at the time we apply for CHP 
funding?

A. No. officer/deputy funded with CHP funds must be in 
addition to any officer/deputy funded in your agency’s local 
budget. However, CHP funding may be used to fill vacant 
sworn officer/deputy positions if the positions are unfunded in 
the law enforcement budget (i.e., if state, territorial, local, or 
BIA funding has not been budgeted to pay for the salary and 
benefits costs of the positions) because of a hiring freeze or 
budget reductions due to local fiscal distress.
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CHP FAQs continued

Q. What documentation does my agency need to 
maintain in the event of an audit or monitoring site 
visit to demonstrate compliance with the retention 
requirement?
A. Your agency should maintain documentation 
demonstrating its intent to retain the CHP–funded 
officer/deputy position(s), the anticipated funding 
source(s), the employment dates for each officer/deputy 
position funded under the CHP award, and the date each 
officer/deputy position started the retention period.
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CHP FAQs continued

Q. May CHP award funds be used to pay the salaries 
and benefits of officer/deputy recruits while they are 
in the academy, prior to being sworn in?
A. Yes. An agency may use CHP funding to pay for 
the CHP–funded positions while in the academy if it 
is the standard practice of the agency to do so with 
locally funded recruits. To comply with the non-
supplanting requirement, the agency should hire the 
recruits post-award.
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CHP FAQs continued

Q. May CHP funding be used to retain officers/deputies 
hired under other COPS Office hiring programs?
A. No. CHP funding may not be used to comply with the 
retention requirement of your other COPS Office hiring 
awards. Instead, your agency must use state, local, or Tribal 
funding to retain the COPS Office–funded positions for the 
required retention period following the conclusion of the award 
period. In addition, the retained officer/deputy position(s) 
must be over and above your agency’s locally funded sworn 
force and any full-time sworn positions awarded under the 
CHP award.
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CHP FAQs continued

Q. Should any documents be printed in preparation 
to complete the CHP application? 
A. Hard copy applications are not accepted. However, 
applicants may print the NOFO to review and any 
required questions and, if applicable, the attachments. 
A PDF version of the NOFO may be found on the 
COPS Hiring Program (CHP) | COPS OFFICE website.
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https://cops.usdoj.gov/chp


Common Questions and Clarifications 

Supplemental Application Tips 

Can we promote an existing 
locally-funded part-time 

officer/deputy to a COPS–funded 
full-time officer/deputy or do we 

need to hire someone new?

We are a school district and 
partnering with our local police 

department to apply for an SRO 
under the School-Based Policing 

problem/focus area. Could you clarify 
who should be the applicant—the 

school district receiving the services 
or the local police department?

Our agency is a new start-up 
and have been established for less 

than a year. The application 
requests prior-year crime statistics 
and fiscal health data. How should 

we report this data? 

You may promote the part-time 
officer/deputy to a full-time 

officer/deputy under the grant; 
however, the agency would need 
to backfill the vacated part-time 
position with local funds prior to 

the expenditure of COPS funding 
on the new full-time position.

If your school district employs career 
law enforcement officers and 

operates a sworn police department 
with full arrest authority, your district 
is eligible to apply. However, if your 

school district does not have a 
sworn police force, you must partner 

with your local law enforcement 
agency, which will serve as the 

legal applicant.

When entering responses to 
the inapplicable questions, the 

applicant should enter 0 (zero) in 
the data fields.



Contact Information
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Help Desk/Office Phone Email

Grants.gov (Technical Issues) 800-518-4726
Support@grants.gov
24 hours a day, 7 days a week (except 
federal holidays)

JustGrants
(Application System Support) 833-872-5175

JustGrants.Support@usdoj.gov
Monday–Friday 7:00 a.m. - 9:00 p.m. 
ET; Saturday, Sunday and federal 
holidays from 9:00 a.m.–5:00 p.m. ET

COPS Office Customer 
Care Center (Programmatic & 
General Assistance)

800-421-6770 AskCopsRC@usdoj.gov
Monday–Friday 9:00 a.m.–5:00 p.m. ET

SAM.gov SAM.gov HelpDesk

The COPS Office Customer Care Center will remain open on the 
NOFO closing date until 4:59 p.m. ET. 

mailto:Support@grants.gov
mailto:JustGrants.Support@usdoj.gov
mailto:AskCopsRC@usdoj.gov
https://www.fsd.gov/gsafsd_sp
https://www.fsd.gov/gsafsd_sp


Stay Connected
The COPS Office produces hundreds of guides, white papers, 

and publications on the most successful proactive methods for improving 
public safety.

Visit https://cops.usdoj.gov/ for the latest COPS Office 
updates and resources. 

COPS Office 
(@COPSOffice) 
/ X (twitter.com)

COPS | 
Facebook

The COPS 
Office –
YouTube

COPS OFFICE 
on the 

App Store 
(apple.com)

COPS OFFICE 
- Apps on 

Google Play

Follow us on social media and download our apps

SUBSCRIBE TO EMAIL UPDATES SUBSCRIBE TO CP DISPATCH
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https://cops.usdoj.gov/
https://twitter.com/COPSOffice
https://twitter.com/COPSOffice
https://twitter.com/COPSOffice
https://www.facebook.com/DOJCOPS
https://www.facebook.com/DOJCOPS
https://www.youtube.com/c/DOJCOPSOffice
https://www.youtube.com/c/DOJCOPSOffice
https://www.youtube.com/c/DOJCOPSOffice
https://www.youtube.com/c/DOJCOPSOffice
https://apps.apple.com/us/app/cops-office/id1579180083
https://apps.apple.com/us/app/cops-office/id1579180083
https://apps.apple.com/us/app/cops-office/id1579180083
https://apps.apple.com/us/app/cops-office/id1579180083
https://apps.apple.com/us/app/cops-office/id1579180083
https://play.google.com/store/apps/details?id=com.copsoffice.cops
https://play.google.com/store/apps/details?id=com.copsoffice.cops
https://play.google.com/store/apps/details?id=com.copsoffice.cops
https://play.google.com/store/apps/details?id=com.copsoffice.cops
https://service.govdelivery.com/accounts/USDOJCOPS/subscriber/new?category_id=USDOJCOPS_0
https://service.govdelivery.com/accounts/USDOJCOPS/subscriber/new?category_id=USDOJCOPS_0


THANK YOU!

This photo by Unknown Author is licensed under CC BY-SA
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http://www.gloucestercitynews.net/clearysnotebook/2017/05/the-fbi-this-week-honored-seven-special-agents-who-responded-to-the-911-attacks-and-later-died-from-illnesses-linked.html
https://creativecommons.org/licenses/by-sa/3.0/
https://creativecommons.org/licenses/by-sa/3.0/
https://creativecommons.org/licenses/by-sa/3.0/
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