
 

Applying Procedural Justice to People with I/DD 

Voicemail 
00:00 
Welcome to The Beat—a podcast series from the COPS Office and the Department of Justice. Featuring 
interviews with experts from a varied field of disciplines, The Beat provides law enforcement with the 
latest developments and trending topics in community policing. 

Today both of our guests are joining us by phone. 

Jennifer Donelan 
00:19 
Hello everyone, and welcome to The Beat. Thank you for joining us. Today we're going to be talking 
about applying procedural justice to people with intellectual and developmental disabilities. And we are 
very honored to have on the line with us, joining us by phone, Chief Will Johnson. He is the police chief 
of the Arlington, Texas police department, and we have Professor Amy Watson. She's a professor at the 
Jane Adams College of Social Work at the University of Illinois at Chicago. Thank you both so much for 
joining us. 

Chief, I’d like to start with you. We're talking about applying procedural justice to people with 
intellectual and developmental disabilities. And I think its most important that our listeners understand, 
first, what is procedural justice, and why do you have an interest in it? 

Chief Will Johnson 
01:05 
Procedural justice is a research outcome from Dr. Tom Tyler, in which he was able to prove that most of 
society is invested in the fairness of the process more so than the outcome of the process. So the pillars 
of procedural justice really center around the topics of fairness, transparency, where the process allows 
participants to have a voice and that the process produces a product that's unbiased. And when those 
elements are present, as people are having interactions with one another, particularly when they're 
having interactions with law enforcement, they care more about the process than they do the 
outcomes. Dr. Tom Tyler's research suggests that when people believe in the process, it will actually 
produce increased voluntary compliance with the law. 

Donelan 
01:55 
And I could imagine as Chief of Police it almost goes without explanation as to why you're so interested 
in this process. 



 

Johnson 
02:02 
It gives us a framework by which we can approach complex social topics, many of which are 
generational and have systematic issues throughout society. In these cases, solutions may have become 
elusive to us as a community. 

But if we approach it in a procedurally fair and just perspective, we can have the best possible outcomes 
on the micro scale of the individual encounter and also on a macro scale for the community as we try to 
create and promote social change. 

Donelan 
02:37 
Perfect, thank you. Professor Watson, your thoughts. 

Professor Amy Watson 
02:40 
What I found in the literature, and in my own research, is that when people are vulnerable or occupy a 
marginalized status, procedural justice is particularly important. So, while it's important for all police 
interactions with the public, but for more vulnerable populations, how people feel they're being treated 
by the authorities is particularly important, because it . . . if someone's feeling vulnerable and unsafe, 
they're really going to look to the person in power, with power in the situation for cues to how safe they 
are. So, here, it's really important in these situations. 

Additionally, in these situations, providing the opportunity for the person to have voice, and to explain 
their side of the story, showing respect for the person, and treating them with dignity, showing concern 
and fairness really helps that person feel less vulnerable and safe to comply with what the officer needs 
them to do, and to get a better outcome for everybody. 

Donelan 
03:32 
It's going back to exactly as you were explaining, it's the process. Was the process fair, was I treated just 
like everyone else’s? That, regardless of the outcome if I can look to that and depend on that then it's a 
positive experience. 

Chief, do you have an example or case that influenced you in your interest in this topic, this process of 
procedural justice? 

Johnson 
03:52 
Absolutely. I've been in policing for over 24 years, and I've been a student and an aspiring teacher of 
procedural justice for about 10 years now. I can remember vividly being in a meeting with Dr. Tom Tyler 



 

as he presented his research to our command staff. And there were two graphs that he projected on the 
screen. On one graph was crime in America over the last 60 years, and it showed a sharply decreasing 
rate in terms of a drop in crime in the United States. I remember looking at that slide, and as a police 
officer you feel a sense of accomplishment that you have contributed to society and that you have 
reduced crime, not only in your community, but nationally. And it, and it really gave you a sense of 
satisfaction. 

The second slide was community satisfaction of the police and their satisfaction with the delivery of 
police services. And as he compared these two slides over the same time period, in which we were 
looking at the decreasing crime rate and also community satisfaction in the police, the overall 
satisfaction of the community of the police was relatively unchanged. So what that told me was people 
were not drawing their evaluation of police services as it was connected to the crime rate. Now, that's 
not to say that people aren't interested in the crime rate, but they're generally more interested in 
incidents of crime, particularly as it relates to their proximity. In other words, people care about crime 
that's occurring closest to them or involving them. And also, it was an epiphany to understand that the 
measurement by which we, the police, were measuring ourselves was not the measurement that the 
community was measuring the police and their effectiveness. 

And by transitioning our, the police department's, measurement to one of procedural justice, where we 
were evaluating our conduct based on the service delivery as reconciled with the pillars of procedural 
justice rather than outcomes, we started to improve community satisfaction and confidence in the 
police. 

Donelan 
06:03 
It's police community relations, and it is at the forefront right now. Professor Watson, you’re focusing 
you work on this topic. What influenced you? 

Watson 
06:11 
Early in my career, I was a probation officer and I worked on the specialist mental health team. I had 
many clients with serious mental illness that had regular contact and, often times, unfortunate contact 
with the police. And on some occasions, my clients were injured and, on a few occasions, the officers 
were injured, as well. So I got interested in thinking about what we can do, so that these encounters go 
better for everybody. Ah, fast forward and, as I started working on my program of research, one of the 
first studies that I did involved talking to people with serious mental illness about the police encounters 
that they had had, and how they experienced them. 

I remember one woman, in particular, who described an encounter she had with an officer that ended 
with her being arrested. When she talked about the encounter really positively, because the officer was 
respectful. He listened to her side of the story, and he explained to her what was going to happen. Then 
she talked about another interaction where she could have been arrested, but wasn't. That officer was 



 

very rude and dismissive and she was really unhappy with the experience and how she was treated, and 
really pretty angry about the encounter. So it became clear that it really did matter how officers treat 
people, and that there's things that we can do to help officers, in terms of improving those encounters 
and supporting better outcomes for everybody involved. 

Donelan 
07:28 
Professor Watson, how are the majority of police encounters experienced by people with mental illness, 
and can you tell us why that's significant? 

Watson 
07:37 
So what we found, in talking to people, is that first of all, people with mental illness have encounters 
with police for the same reasons that other people do. They may also have encounters related to their 
mental illness or mental health crisis. So it runs the gamut from just your mundane, regular encounters 
to encounters where their mental illness is more of a component. But what was really consistent is that, 
in the encounters that they had with the police, they felt very vulnerable. They were frightened and 
described these encounters as really difficult interactions. That’s important to understand, because if 
they're feeling fearful, that can impact how they respond to an officer. It may make . . . get more 
difficult for them to comply with what the officer is asking them to do. 

And the flip side, I've done a lot of work talking to police officers. And while they won't tell you, 
specifically, that they're afraid in these encounters, they do talk about encounters with people with 
mental illness as being more dangerous, and being really unpredictable. So if you have a situation where 
you have both parties are expecting it to be very dangerous, and unpredictable, you can almost create 
the circumstances that you're trying to avoid where it does become a dangerous encounter for 
everybody involved. 

Donelan 
08:48 
So the lessons that you've taken from that, and as I'm listening to you, is that we can take their 
experiences, use this process, make sure that we are treating everyone fairly and the same, and apply 
that to people with intellectual developmental disabilities. 

Chief, in listening to this, can you talk about why it's so important to apply procedural justice to 
encounters with people with intellectual and developmental disabilities? 



 

Johnson 
09:13 
Well, at the highest levels, people with intellectual developmental disabilities are stakeholders in the 
community just like everybody else, and we need to provide them with exemplary service in any and all 
manner in which are available to us. But the more complex answer is police officers deal with a variety 
of individuals who call police for help. And if we just look at the totality of the people that officers come 
in contact with and become involved with, it includes people that are criminals, people that are 
antisocial, people that have mental illnesses and are in mental crisis, substance abusers. It's critically 
important to understand that sometimes police come into contact with individuals that represent all of 
these different sub-groups, including the sub-group of those with intellectual development disabilities. 

So I think it's important to throw in a couple additional points out there as it relates to this challenge 
that police officers face because we know that 25% of all officer-involved shootings involve somebody 
with a mental illness. We know that if you have a mental illness, you're 16 times more likely to be shot 
by the police during a police interaction. And so it's absolutely in the back of an officer's mind as they're 
approaching individuals and trying to determine just who exactly they are interacting with, we have 
people that are interacting with officers that are consuming and abusing substances. Certainly the focus 
of this conversation today is on intellectual and development disabilities. And we come in contact with 
all of those people in the absolute environmental conditions in which cops are delivering services out in 
the community. 

So as an officer, you're trying to process all these different possibilities across the spectrum of 
possibilities that you might be confronting, and you're trying to process it in the speed in which you're 
involved in the encounter. In other words, the speed of life if you will, rather than through the hindsight 
of reflection after the encounter is over. And so the ability for us to slow down when possible the 
encounter, the ability to have a framework by which we can try to provide procedural fairness, gives an 
officer the opportunity to access all the different possibilities that they are encountering, so that they're 
not totally looking at one set of data, but all the data that's available to them. That they're trying to take 
it all in, all the data points, to make the most informed decision that they possibly can and that these 
decisions are procedurally fair and responsive to how they are projecting themselves to the community 
in terms of how the community feels like they're being treated in the interaction. 

Donelan 
12:09 
Sure, and I am always amazed at the thought processes that officers have to go through in literally the 
blink of an eye as they are approaching an individual or responding to a scene. Does this framework of 
practicing procedural justice, does it help them, you know, in those finite moments? 



 

Johnson 
12:26 
I believe absolutely that it does. Because as officers are confronted with all of these different scenarios, 
we know from our experience and from the literature that sometimes aggressive demeanor is not 
aggression. But an officer also knows that sometimes aggressive demeanor is absolutely unlawful 
aggression, and they have to be able to respond appropriately to both. Which means that as they are 
controlling these scenes for everyone's safety and they're trying to problem solve and help people in 
crisis, that this framework of procedural justice helps them with the ebb and flow of the encounter, if 
you will, in terms of exerting their authority in some instances but also pulling back or withdrawing their 
authority in others. Allowing individuals an opportunity to interact with them safely as the 
circumstances demand, all the while maintaining control for officer safety purposes and also for the 
safety of all individuals on scene. 

So as officers are both exerting their authority to control the scene and also diminishing their authority 
to de-escalate the scene, procedural justice helps them to provide a framework on which they can not 
only effectively provide police services, but also allow the individual to feel that they had a voice in the 
process. 

Donelan 
13:53 
Thank you, well said. Professor Watson, could you explain in practical terms the five procedural justice 
tools that officers can use, and how it directly relates to people with intellectual and developmental 
disabilities? 

Watson 
14:06 
Sure, I think one thing officers could do is to make sure to treat people with dignity and respect. So 
regardless of how bad a day the officer's having, how difficult the situation is, it's important that they 
remember that the person in front of them is a human being and deserves the same dignity and respect 
as anybody else. And also recognizing that the person in crisis, even though they may seem very 
agitated, they'll pay attention to how their treated, and it will matter to how they respond. And other 
tools, basically, to allow the person opportunity to share their side of the story, so to give them voice 
and allow them to be heard. Making sure that the officer reflects back to that person, to the effect that I 
hear what you're saying. So even if the officer doesn't agree or can't do what the person is hoping the 
officer will do, the officer can, at least, let them know that they're listening and they hear what the 
person is saying and understand. 

Another thing an officer can do is to provide some transparency. So explaining two things to the person 
that, perhaps, this is what I need you to do. This is what I need to do, and this is why. Very importantly, 
giving the person time to process that information. So, if anybody who's in crisis, or agitated, may have 
more difficult responding to what an officer is asking them to do, but if you add various communication 



 

barriers, or someone's acutely symptomatic, that makes it even more difficult for them to process the 
request and comply. So they're not responding to the officer might not be unwillingness to comply, it 
could just be that they're still processing the information and coming up with a response. So it's 
important for officers to recognize that, and understand that, and in addition to making sure that 
they're really clear about what's going to happen and why, but also allowing the person time to process 
the information and to be able to respond. 

Another thing is to make it clear to the person that the officer actually has their well-being in mind, and 
that they have concern about the person. It's always good if it's genuine, people notice that. So, even if 
the officer has to make decisions, or asks the person to do things that the person doesn't want to do, if 
they feel that the officer is actually concerned about their well-being, they may feel a bit safer and 
cooperate with the officer. So that's really important. And, I think, often times the things that we see, in 
some of the trainings, specific to CIT training, or other trainings, to help officers better respond to 
people with mental illness, or intellectual and developmental disabilities, is providing officers with some 
contact with people, with those disabilities so that they can begin to build some empathy and build that 
compassion, so when they do have an encounter, they really can connect with that person and show 
genuine concern. 

Donelan 
17:01 
What I hear both of you saying as a theme as we've been holding this discussion, is the element of time. 
And the focus on trying to slow it down so that you can get these things done. Chief, from a 
management perspective, what advice would you give to law enforcement executives on implementing 
procedural justice in their department so that they're working to ensure people with disabilities are 
included in procedural justice efforts? 

Johnson 
17:27 
I think it's really important for police chiefs as they implement procedural justice as a reflection of the 
core values of their department to first focus internally. You have to be able to provide procedural 
justice as an organization to your employees, as an act of the demonstration of how you want them to 
treat the community when they're out in the field serving the public. And once you started this 
conversation internally and you started the organizational transformation about the value of procedural 
justice internally, your employees can see it within their own organization and then it is more readily 
executable out in the community. 

Procedural justice as it's executed in the community serves as a great value because it's not only 
applicable on the individual encounters, but it's applicable to the vast spectrum of challenges that 
officers face as they come in contact with a diverse community that they serve. Today, we're talking 
about a certain group of individuals, but procedural justice has applications across all the different lines 
of people within the community; people of different races, of all different socioeconomic classes. 



 

Because at its core, this is the most inherent trait that people in the community desire as the 
fundamental concept of fairness. I do absolutely agree with the previous comments about the sincerity 
in which we serve the public. People can see that. 

And I would remind executives that while we're training our staff and when we're dealing with 
somebody in crisis, even those that may not be receptive to de-escalation tactics and to the concepts of 
procedural justice, we should never forget that there are other stakeholders in the community that are 
watching these interactions. And even when we're dealing with the somebody in crisis not willing to 
receive our de-escalation or allow us to avoid a use of force encounter, the larger community is 
watching how we interact with these individuals and they are making a judgment statement based on 
the tactics that we use and the professionalism by which we conduct our business. Procedural justice 
gives us an opportunity to project to these observers that are not involved in these encounters exactly 
what our core values are. 

Donelan 
19:55 
And now more than ever we are in a day in age where the outside community is able to observe 
interactions between law enforcement and individuals, so I think that's a great point. Professor Watson, 
I will ask you, do you have any last minute thoughts for our audience? 

Watson 
20:08 
I guess my only comment is that even where officers really apply procedural justice and, perhaps, in this 
situation, the person may not, initially, be responding to it. But I think they're still aware of how they're 
being treated and that may pay forwards to the next interaction that they have with the police officer. 
Unfortunately, one negative interaction can have more power than a number of positive interactions, so 
the challenge is to really support officers in providing procedurally just treatment of all individuals. 

Donelan 
20:41 
Absolutely, it's a win for everyone involved. Chief, your last thoughts? 

Johnson 
20:45 
We have individuals in our communities that we have given our solemn oath to serve. And we have 
committed to serve them well. This is a vulnerable population, and vulnerable populations represent the 
absolute groups that police officers, most police officers, step forward and raise their right hand and 
said, "I will serve you. I will protect you even when you can't protect yourself. I will get you help when 
you need it. I will make sure that I intervene on your behalf." And so I think from the most noblest 
aspects of policing, this is the reason why people aspire to join police departments. And I think we can 



 

be motivated by how we serve people with intellectual and development disabilities, and I believe that 
procedural justice is the vehicle by which we can do that. 

Donelan 
21:42 
Thank you so much. Professor Watson, can people contact you regarding this topic? And if so, how 
would you prefer to be contacted? 

Watson 
21:49 
People can contact me by email, either at, acwatson@gmail.com. That's A-C-W-A-T-S-O-N-at-G-MAIL-
dot-COM, or at A-C-W-A-T-S-O-N-at-U-I-C-dot-E-D-U. 

Donelan 
22:12 
Perfect, thank you. And Chief Will Johnson, how can people contact you regarding this topic, and if so, 
how would you prefer to be contacted? 

Johnson 
22:20 
Absolutely, we're always open and willing to help individuals and organizations, particularly fellow law 
enforcement agencies that are trying to implement procedural justice. We host site visits through the 
COPS Office, site visits with our peer agencies, the desire to see how we've implemented it here in 
Arlington. And anybody that would like to talk to us more about this topic can contact us by looking at 
our contact information on our website, which is W-W-W-ARLINGTON-P-D-dot-ORG. 

Donelan 
22:54 
Arlington P as in Paul, D as in dog, dot-org? 

Johnson 
22:57 
That's correct. 

mailto:acwatson@gmail.com


 

Donelan 
22:59 
I can't thank you both enough for joining us. Chief Will Johnson of the Arlington, Texas police 
department, and Professor Amy Watson of the Jane Adams College of Social Work at the University of 
Illinois in Chicago. And thank you listeners so much for joining us on The Beat. 

Voiceover: The Beat Exit 
23:15 
The Beat is brought to you by the United States Department of Justice’s COPS Office. The COPS Office 
helps to keep our nation’s communities safe by giving grants to law enforcement agencies, developing 
community policing publications, developing partnerships, and solving problems. If you have comments 
or suggestions, please email our Response Center at askcopsrc@usdoj.gov, or check out our social 
media on Facebook (www.facebook.com/dojcops), on YouTube (www.youtube.com/c/dojcopsoffice), or 
on Twitter (@copsoffice). Our website is www.cops.usdoj.gov. 

Voiceover: Disclaimer 
24:14 
The opinions contained herein are those of the authors and do not necessarily represent the official 
positions or policies of the U.S. Department of Justice. References to specific agencies, companies, 
products or services should not be considered an endorsement by the authors or the U.S. Department of 
Justice, rather the references are illustrations to supplement discussion of the issues. 

https://cops.usdoj.gov


<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice





